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Ladies and gentlemen, Mr Werner Buelen,

I would like to thank you for giving me the opportunity to speak here today.
My name is Malgorzata Zambron and I am the Organisation Secretary for the European Migrant Workers Union. I also work as an advisor in Frankfurt am Main for a project launched by the Confederation of German Trade Unions. The project is called “Faire Mobilität”, or “Equal Mobility”, and will be funded by the European Social Fund and the German federal government until mid-2014. We provide advice to mobile workers from Central and Eastern Europe.
The advice centre is one of six set up as part of the project. There was a clear need for such centres - in Frankfurt alone, over 700 workers from Central and Eastern Europe have benefitted from our advice.
I would like to use this opportunity to illustrate two specific examples of Polish workers being exploited. 

Example 1
My first example centres on the construction industry. 
Last year, 50 Polish construction workers, who were posted workers from a Polish company, arrived in Germany to begin work as part of a service contract. The German general contractor with whom the service contract had been concluded has an identical structure to that of the subcontractor.
The Polish company had only hired these workers to post them to Germany. This is a possible violation of the Posted Workers Directive, which specifies that only permanent staff can be posted to another company.
The contract set out a basic wage of €374 net (or 1540 zł) and an additional €17 net (or 70 zł) per day. This means that the workers were paid a maximum of €748 per month. 
This is a crystal clear example of the minimum wage being undermined in a contract. It makes you wonder how such a company could have ever been awarded A1 social security certification, which requires that everyone involved is aware that the minimum wage applies in Germany. 

Did the Polish authorities not question the calculation basis for social contributions and tax in this situation? What does this suggest: is the administration incompetent, actively turning a blind eye, or even corrupt?
In any event, the construction workers were promised verbally that they would be paid €2,500 net per month, in contrast to that which was set out in the contract. This promise, however, included the small condition that €1,000 would be deducted every month for accommodation and would be paid to another company owned by the same employer. 
€1,000 for a bunk bed in a dormitory. That is an astronomical price, ladies and gentlemen. Not even the apartments in Frankfurt’s expensive Westend cost that much! The considerable deductions for rent may constitute a case of rent extortion.
The construction workers were sent to perform renovation work at a psychiatric hospital in North Rhine-Westphalia, where they worked for nine hours a day, Monday to Saturday. This is a very clear violation of the German Working Time Act.
In fact, initially the workers only earned €190 for four weeks’ work. When they complained to their employers about their wages, they were simply sacked without notice. They were also threatened with being turfed out of their accommodation. This appears to be a violation of the Employment Protection Act.
We informed Germany's trade union for Building, Forestry, Agriculture and the Environment (IG BAU) of this situation. IG BAU demanded that the companies involved pay the withheld wage, yet they refused to do so. It was only due to the clear legal provision of contractor liability (set out in the German Posted Workers Act) that the construction workers were finally paid the wages owed to them.
It is exactly this legal protection that that the European Commission wants to take away from workers, as the enforcement directive for the Posted Workers Directive eliminates contractor liability.
Example 2

The second example I would like to talk about focuses on exploited Polish workers working in the food sector. A group of three people visited my colleagues in Hamburg and it rapidly became clear that the case in question involved over 50 people.
All the workers in this group were posted workers who had been sent to Germany by a Polish company. The Polish company is registered in Poland as a food company. However, on its website the company advertises the services it provides to food companies in Poland and abroad.
In any case, this company acted in the same way as the fake construction company in my previous example. It hired people off the street solely for the purpose of posting them to other companies. 

Once again, this highlights a potential violation of the Posted Workers Directive.
But who should investigate this? The customs authorities do not possess a transnational task force, and this situation does not concern EUROPOL. Furthermore, as before, the enforcement directive proposed by the Commission does not provide for any need for action in this case.
In any event, the Polish company officially posted the hired workers to Germany as part of a service contract concluded with one of Germany’s largest companies in the meat industry.
The company in question is about to replace its former permanent workforce with Romanian contingent workers, despite the fact that the wages specified in the service contract are lower than the minimum wage. In other words, the company in question consciously practices wage dumping.
The Polish workers were indeed promised employment contracts, but most of them received nothing. You can imagine the effect this treatment had on their pension funds and the recognition of government transfer benefits.
Despite the fact that there is an applicable minimum wage for the meat industry, the Polish workers were only offered €4 net per hour. The precarious social and economic climate in Central and South-Eastern Europe forced the workers to accept such conditions.
The Polish company refused any request for payment for overtime while demanding that its workers work at least 12 hours per day. Some workers who spoke to us complained that they sometimes had to work 15 hours per day.
This is an obvious violation of the applicable regulations concerning employment and health protection, as well as a clear violation of the Working Time Act. In such working conditions, accidents at work are commonplace.
Some Polish workers have already been forced to return to Poland, unable to stand the sheer volume of work and the constant threats from their employer. They have even gone without the little money that was promised to them. 
We at the European Migrant Workers Union know of many companies that act in this way. They are only interested in making a quick profit and pay no attention to nurturing long-term, stable working relations. They build up a culture of threats and fear and quickly squeeze everything they can get from their workforce.
Last but not least, the workers also complained about inhumane accommodation, where they were socially isolated in old, decrepit military barracks.
The accommodation does not offer sufficient sanitary facilities, nor is it large enough to allow for humane living conditions. In this case, the workers told us that there was mould on the walls.
As this is a typical example of a migrant worker ghetto, do you not wonder how so many people can virtually live on top of each other, squeezing into a few square metres for months at a time? 
As the investigation is still ongoing, I cannot go into any further details at this time. However, any sceptics among you are welcome to accompany my colleagues and me on one of our many trips to the accommodation provided for migrant workers, and you can see for yourself how these people live.
Thank you for listening.
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